
ABC Signature Conference Series 
 

Thursday, January 28th, 2021 Workshop Session Overviews 

 

11:30am-12:30pm 

A. Best/Emerging Practice  "Bridging The Gap" Strategies for increasing engagement and 
involvement for youth, young adults, and families-Stephanie Peete and 
Natasha Almonte  
The purpose of this workshop is to discuss strength-based approaches using 
Human center design and the five principles of Trauma-Informed Care to 
engage and increase involvement that is empowering and collaborative. 
 
 

B. Diversity of Needs  Employment, Workforce Development, and Entrepreneurial: Increasing 
accessing and opportunity for BIPOC populations-Aqua Porter and 
Tyrone Reaves 
Improving employment outcomes for low-income populations from 
communities of color will require intentional strategies and collaboration from 
public and private stakeholders. This session will review innovative Workforce 
Development and Employment models forging change through the lens of 
Racial Equity.   
 

C. Organization & Systems 
Change  

Switched: Why Some Live A Life Divided In Corporate America- 
John Graham 
 
The concept of “Bring your whole self to work” is an often-used phrase to 
showcase a company’s encouragement for their employees to feel like they 
belong. However, not all employees feel that they can be their entire selves at 
work. What if segments of your employee population can only bring half of 
themselves to work every day based on the realities of being a minority? Some 
minorities feel that they have to suppress elements of their culture, ethnicity, 
orientation, language, disability, or gender in order to advance up the ranks, be 
accepted in inner circles, or appear less threatening based on stereotypical 
perceptions. They live a life divided and have to ‘switch’ who they are in 
workplace contexts. 

D. Clinical**  Cultural Humility & Racial Equity from the Lens of a Parent or Caregiver 
Part 1-Sara Taylor and Luis Lopez 

This training will help health and human service providers across practices 
learn key concepts to improve engagement and service delivery for diverse 
populations through the lens of a parent or caregiver. We will review key 
principles of cultural humility, racial trauma, trauma-informed, motivational 
interviewing, and person-centered practices while understanding 
considerations of cultural, ethnic, and socio-economic factors. 

 

 

 

 

 

 



 

 

1:00pm-2:00pm  

A. Best/Emerging Practice  A Bias Toward Action: A Framework for Community-Centered 
Continuous Improvement - Bahia Overton  
 
In this workshop, the participants will gain a deeper understanding of how co-
designing interventions and innovations with a community rather 
than for communities yields greater sustained positive outcomes. Historically, 
the community has been left out of the design process and interventions have 
been applied Without considering what works but more importantly who it 
works for, and under what set of conditions. Having a bias toward action 
means that we are moving forward strategically-learning quickly from our 
failures and successes so that we are better able to improve and thrive. 
 
 

B. Diversity of Needs  Research versus Reality in Higher Education and Services for Diverse 
Populations- Dr. Andrea Cain and Vincent Sears  
 
Research and data help define the need for programs and services as well as 
create a foundation for policy.  Many populations among communities of color 
have unique needs and face multiple systemic barriers across systems. This 
session will discuss the challenges and opportunities for college students, 
justice-involved consumers, and populations who face language barriers.   
  
 

C. Organization & Systems 
Change 

Racial Equity and Philanthropy- Responsibility and Accountability- 
Junior Dillon, Dashiell Elliott, and Danette Campbell-Bell 

Since Nonprofits play a key role in fighting poverty and providing essential 
services to many communities of color; how do Grantmakers create a culture 
of accountability through the lens of Racial Equity at all levels of 
grantmaking?  For years, accountability has been a key value and 
cornerstone of Philanthropic giving but yet we continue to see gaps and 
disparities in who is funded and who is leading the organizations that are 
funded.  During this session, foundation representatives will discuss their role 
in advancing Racial Equity strategies from policy to practice. 

 
D. Clinical**  Cultural Humility & Racial Equity from the Lens of a Parent or Caregiver 

Part 2-Sara Taylor and Luis Lopez 

This training will help health and human service providers across practices 
learn key concepts to improve engagement and service delivery for diverse 
populations through the lens of a parent or caregiver. We will review key 
principles of cultural humility, racial trauma, trauma-informed, motivational 
interviewing, and person-centered practices while understanding 
considerations of cultural, ethnic, and socio-economic factors. 

 

 


